Kirtland Board of Education
Regular Meeting
July 30, 2018

The Regular Meeting of the Kirtland Board of Education was held at the Kirtland High School
Cafeteria on July 30, 2018. Mr. Cosgrove called the meeting to order at 6:00 p.m. The following
members answered the roll: Mr. Cosgrove, Mr. Meyer, Mrs. Green, Mrs. Talty and Mr. Withrow.
Superintendent Bill Wade and Interim Treasurer John W. Scott were present.

It was moved by Mr. Cosgrove and seconded by Mrs. Talty that the Board recess to executive
session at 6:02 p.m. for the purpose of interviewing a public official, along with Superintendent
Bill Wade.

Roll Call: Ayes: Mr. Cosgrove, Mr. Meyer, Mrs. Green, Mrs. Talty, Mr. Withrow

Mrs. Green moved seconded by Mr. Meyer that the meeting be adjourned and proceed to the
regularly scheduled Board meeting at 7:13 p.m.

Roll Call: Ayes: Mr. Cosgrove, Mr. Meyer, Mrs. Green, Mrs. Talty, Mr. Withrow
Mr. Cosgrove led the pledge of allegiance.
Mr. Cosgrove asked for questions or comments on the agenda. There were none.

COMMENDATIONS

Superintendent Wade recognized and honored retiring staff: Marie Reeves, Liz Geer, and Deidra Juday

SUPERINTENDENT’S REPORT

Mr. Bill Wade presented his monthly Superintendent report

FINANCE COMMITTEE

Mr. Meyer reviewed the July 23, 2018 meeting

STUDENT LEARNING AND ACHIEVMENT COMMITTEE

Mors. Green reviewed the July 9, 2018 meeting

It was moved by Mr. Meyer and seconded by Mrs. Green that the following resolution be adopted:

Resolution #58-2018

Recommendation to approve the consent agenda:

A. Minutes of prior meetings
Regular Meeting — June 18, 2018

Special Meeting — June 29, 2018
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B. Superintendent Recommendations:

1. Recommendation to approve supplemental contracts:

JOB DESCRIPTION LAST NAME FIRST NAME Exp. Total Pay
District Webmaster Cosimi Greg 10 $2,030.10
LPDC Committee Chairperson Vitatoe Katie N/A $1,000.00
LPDC Committee Member Lasecki Bob N/A $825.00
LPDC Committee Member Harvey Brian N/A $825.00
Assistant to the Athletic Department Russ Alan N/A $10,300.00
KMS Football Coach - 2/3 Contract Sullivan Ray 4 $2,739.51
KMS Football Coach - 2/3 Contract Santilli Sam 2 $2,574.17
KMS Football Coach - 2/3 Contract Rascan John 4 $2,739.51
KHS Varsity Head Football Coach LaVerde Tiger 12 $10,791.60
KHS Varsity Assistant Football Coach | Beeler Ryan 9 $8,505.06
KHS Varsity Assistant Football Coach | Morrison Dean 15 $8,505.06
KHS Varsity Assistant Football Coach | Eckles Jeff . 13 $8,505.06
KHS Varsity Assistant Football Coach | Lipps John 16 $8,505.06
KHS Varsity Golf Coach _— ?S‘;:;“)‘ . .
KHS JV Golf Coach DiFabio Darrell 1 $3,329.37
KHS Varsity Head Girls Soccer Coach | Bradac Ed 18 $6,774.13
KHS JV Girls Soccer Coach Madden Julie 14 $4,957.72
KMS Girls Soccer Coach Lasecki Bob 15 $4,231.16
KHS Varsity Boys Soccer Coach Valentic John 20 $6,774.13
KHS JV Boys Soccer Coach Zschuppe Hans $4,957.72
KMS Boys Soccer Coach Ridgeway Matt $3,859.33
KHS Volunteer Varsity Boys Soccer
Coach Vladic Wilson N/A $0.00
KHS Varsity Volleyball Coach Schenosky Bob 75 $6,774.13
KHS JV Volleyball Coach Schenosky Kris 5.5 $4,957.72
KMS 8th Grade Volleyball Coach Marko Carly 7 $4,231.16
KMS 7th Grade Volleyball Coach Coxon Joe 2 $3,859.33
KMS Faculty Manager Greenlee Scott 16 $8,462.32
KHS Varsity Cross Country Coach Moran J.P. 11.5 $6,218.52
KMS Cross Country Coach Ragle Kurt 10 $3,440.49
KHS Varsity Cheerleading Coach
(Fall) Biehl Elizabeth 2 $2,491.68
KHS JV Cheerleading Coach (Fall) Beck Lindsay 2 $1,401.84
KMS Cheerleading Coach (Fall) Shannon Morgan 2 $1,401.84
KHS Academic Challenge Melfi Laureen 6 $1,175.32
KHS Art Club Harvey Brian 8 $1,175.32
KHS Band Assistant Director Gordon Jonathan 3 $3,034.47
KHS Jazz Band Dingeldein Thomas 5 $1,175.32
KHS Marching Band Director Dingeldein Thomas 5 $6,218.52
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KHS 10th Grade Adyvisor LaVerde Mary 3 $1,047.11
KHS 11th Grade Advisor Perry Kim 12 $1,602.71
KHS 12th Grade Advisor 50% Adkins Suzanna 8 $801.36
KHS 12th Grade Advisor 50% Harvey Brian 3 $737.25
KHS 9th Grade Advisor Bell Greg 21 $1,175.32
KHS Drama Club Salmon Krista 2 $3,453.31
KHS Key Club Advisor Eckerle Allison 2 $983.00
KHS Flag Corps Advisor Nelson Megan 4 $3,098.58
KHS Math Club Krahe Valerie 9 $1,175.32
KHS National Honor Society - 50% Duncan Meriah 4 $769.30
IKHS National Honor Society 50% Poulson Sarah 3 $737.25
KHS Student Council Berry Jennifer 3 $1,474.50
KHS United Way (Volunteer) LaVerde Mary N/A $0.00
KHS World Language Club - 50% Eckerle Allison 7 $587.66
KHS World Language Club - 50% Klemens Heather 18 $587.66
KHS Yearbook Berry Jennifer 1 $1,346.28
KHS Yoga Club Advisor (Volunteer) | Berry Jennifer N/A $0.00
KMS Builders Club Bell Greg 8 $1,195.32
KMS National History Day Grunenberg Heidi 9 $1,175.32
KMS Junior National Honor Society Summerhill Susan 9 $1,602.71
KMS Power of the Pen Summerhill Susan 9 $1,175.32
KMS Rocket Club Moran J.P. 10 $1,175.32
KMS Student Council Camburako Glorianne 8 $1,602.71
KMS Yearbook Camburako Glorianne 8 $1,175.32
SLO Committee Marko Carly N/A $825.00
SLO Committee Grunenberg Heidi N/A $825.00
SLO Committee Beans David N/A $825.00
SLO Committee Brown Sarah N/A $825.00
SLO Committee Lasecki Bob N/A $825.00
SLO Committee Williams Denise N/A $825.00
Math Tutoring Coxon Joe N/A | $43.55/ hourly
Math Tutoring Marko Carly N/A | $43.55/ hourly
Math Tutoring Cosimi Mary N/A | $43.55/ hourly
ELA Tutoring O'Donnell Andreha N/A | $43.55/ hourly
ELA Tutoring Summerhill Sue N/A | $43.55/ hourly
ELA Tutoring Reilly Mary N/A | $43.55 / hourly
Science Tutoring Ragle Kurt N/A | $43.55 / hourly
Peer Mentoring Bell Greg 0 $854.78

6th Grade Camp Director Bradac Ed 20 $1,589.88
7th Grade Chicago Tour Director Mastrangelo Michelle 10 $1,192.41
KES Literacy Room Cummings Diane 5 $854.78
KES Literacy Room Needham Alysha 12 $854.78
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KES Student Council - 50% Donovan Sandy 2 $363.28
KES Student Council - 50% Nalepka Mike $363.28
KES Hornet Patrol Laseski Bob 5 $854.78
Guidance Counselor (2018-19 school 10
year) Bell Gregory days | Per daily rate
Guidance Counselor (2018-19 school 10
year) Bowen Linn days | Per daily rate
Guidance Counselor (2018-19 school 10
year) LaVerde Mary days | Per daily rate
Guidance Counselor (2018-19 school 10
year) Prosuch Kara days | Per daily rate
EMIS Coordinator Bowen Linn N/A $6,000.00
KHS Band Camp Obergefell Glen N/A $1,042.83
Summer - Student Speech IEP
Meeting Joyce Jessica N/A | $25.00 / hourly
2. Recommendation to approve contracts:
FIRST
LAST NAME NAME POSITION Effective TOTAL PAY
Intervention
Tarasco Alexa Specialist - 5/8 8/20/2018 Per KEA Agreement
Contract
Joyce Jessica Speech-Language 8/20/2018 Per KEA Agreement
Pathologist
Koberna Katherine | Elementary Teacher 8/20/2018 Per KEA Agreement

3. Recommendation to approve substitute employees for 201 8-2019:

Artino Frank Substitute Teacher Per Sub Salary Schedule
Bak Wendy Substitute Teacher Per Sub Salary Schedule
Blatnik David Substitute Teacher Per Sub Salary Schedule
Cantini Lauren Substitute Teacher Per Sub Salary Schedule
Cosimi Mary Substitute Teacher Per Sub Salary Schedule
Dauterman Linda Long-term substitute for Julie Per Sub Salary Schedule
Bonacci
DiFranco Heather Substitute Teacher Per Sub Salary Schedule
Lange Courtney Substitute Teacher Per Sub Salary Schedule
Lis James Substitute Teacher Per Sub Salary Schedule
MacGillis Megan Substitute Teacher Per Sub Salary Schedule
Mitchell Vickie Substitute Teacher Per Sub Salary Schedule
Nepsa Lorraine Substitute Teacher Per Sub Salary Schedule
Pilewski James Substitute Teacher Per Sub Salary Schedule
Pintar Elmer Substitute Teacher Per Sub Salary Schedule
Ripple Gretchen Substitute Teacher Per Sub Salary Schedule
Sheahan Judy Substitute Teacher Per Sub Salary Schedule
Tarka Barb Substitute Teacher Per Sub Salary Schedule
Tilisky Jan Substitute Teacher Per Sub Salary Schedule
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Watson MacKenzy | Long term sub for Lynn Kohr | Per Sub Salary Schedule
Whittaker June Substitute Teacher Per Sub Salary Schedule
Ziccarelli Shawn Substitute Teacher Per Sub Salary Schedule

4. Recommendation to approve a resolution for eligible Bus Drivers and Substitutes for
Kirtland Local Schools, Lake County Ohio, for the School Year 2018-2019

To the best of the Board’s knowledge, meets all requirements for School Bus
Drivers as stated in Board Policy and ORC 3327.10

5. Recommendation to unpaid medical leave for Lynne Kohr, effective August 20, 2018
through December 21, 2018

Roll Call: Ayes: Mr. Cosgrove, Mrs. Green. Mr. Meyer, Mrs. Talty, Mr. Withrow

Superintendent Recommendations

It was moved by Mrs. Talty and seconded by Mr. Withrow that the following resolution be
adopted:

Resolution #59-2018

1. Recommendation to approve a resolution for alternative make-up days
WHEREAS, the Kirtland Local School District Board of Education (the “Board”) desires that students have
learning opportunities even when schools are closed for any of the reasons specified in Section 3313.482 of the Ohio
Revised Code; and

WHEREAS, Section 3313.482 of the Ohio Revised Code authorizes the Board to file an annual plan with the
Ohio Department of Education by August 1 of each year to provide online learning opportunities for students in lieu of
attendance on any such days of school closure.

NOW, THEREFORE BE IT RESOLVED, that the Board hereby approves the following plan and authorizes
its filing with the Ohio Department of Education:

PLAN FOR ALTERNATIVE MAKE-UP OF CALAMITY DAYS

Pursuant to Section 3313.482 of the Ohio Revised Code, the Board hereby adopts and authorizes the following plan to
allow students of the Kirtland Local School District (the “District”) to access and complete classroom lessons in order
to fulfill up to a maximum number of hours that are the equivalent of three (3) school days because of the closing of
schools in the District for any of the reasons specified in Section 3313.482 of the Ohio Revised Code.

1. This plan is adopted pursuant to Board approval prior to August 1.

2. This plan includes the written consent of the teachers’ employee representative designated under Section
4117.04(B) of the Ohio Revised Code. Such consent is on file in the official file of the Board and is hereby
incorporated into this plan as if specifically rewritten.

3. Not later than November 1 of the 2018-2019 school year, each classroom teacher shall develop a sufficient
number of lessons for each course taught by that teacher with such lessons requiring, in the judgment of the
teacher, an amount of instructional time the student would receive for three (3) school days in such teacher’s

class.
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4. The teacher shall designate the order in which the lessons are to be posted on the District’s web portal or
website, in the event of a school closure.

5. To the extent possible and necessary, teachers will update or replace one or more of these lessons throughout
the school year based on current instructional progress of students before they are posted on the District’s web
portal or website.

6. As soon as practicable after an announced school closure authorized under Section 3313.482 of the Ohio
Revised Code, [the appropriate administrator or school employee responsible for web portal or website
operations] shall direct staff to make the designated lessons available on the District’s web portal or website.
Each lesson shall be posted for each course that was scheduled to meet on the day of school closing.

7. Each student enrolled in a course for which a lesson is posted shall be granted two (2) weeks from the date of
posting to complete such lessons. If the student does not complete the lesson within this time period, the student
will receive an incomplete or failing grade, unless a sufficient reason is provided to the teacher. The student’s
classroom teacher shall grade the lesson in the same manner as other lessons.

8. Students without access to a computer shall be permitted to complete the posted lessons at school after the
reopening of school. If the lessons were posted prior to the reopening of school, then the student shall be
granted two (2) weeks from the date of the reopening, rather than from the date of posting, to complete the
lessons. If the student does not complete the lesson within this time period, the student will receive an
incomplete or failing grade, unless a sufficient reason is provided to the teacher. The District will provide
access to its computers before, during, or after the school day (provided that the equipment is available and
accessible at those times) or may provide a substantially similar paper lesson in order to complete the lesson.

9. In addition to online posting, the Board hereby authorizes distribution of “blizzard bags,” which are paper
copies of the lessons posted online. Teachers shall prepare paper copies of lessons in conjunction with the
lessons to be posted online and update the paper copies whenever the teacher updates the online lesson plans.
Blizzard bags shall be distributed to all students by not later than 10:00 a.m. on the 6™ and subsequent calamity
day. Students shall submit completed lessons to the teachers assigning such lessons not later than two (2) weeks
after the date of school closing for which the blizzard bag lessons are assigned.

10. By adopting and implementing this plan, the District shall not be considered to have failed to comply with

Section 3317.01(B) of the Ohio Revised Code with respect to the number of make-up hours specified in this
plan.

Roll Call: Ayes: Mr. Cosgrove, Mrs. Green. Mr. Meyer, Mrs. Talty, Mr. Withrow

It was moved by Mr. Meyer and seconded by Mr. Withrow that the following resolution be
adopted:

Resolution #60-2018

2. Recommendation to approve a resolution implementing a reduction in force of teaching
positions by the abolishment of positions and/or reduction in hours and the suspension of
applicable employment contracts

A RESOLUTION IMPLEMENTING A REDUCTION IN FORCE OF TEACHING POSITIONS BY
THE ABOLISHMENT OF POSITIONS AND/OR REDUCTION IN HOURS AND THE
SUSPENSION OF APPLICABLE EMPLOYMENT CONTRACTS

WHEREAS, at its regular meeting on May 29, 2018, the Board determined a reduction in force (“RIF”) of
teaching positions may occur and it would take effect at the end of the current 2017-2018 school year;
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WHEREAS, the Board has considered implementing a RIF and abolishing teaching positions pursuant to
Ohio Revised Code Section 3319.17 and Article VII of the Collective Bargaining Agreement (“CBA”)
between the Board and the Kirtland Education Association (the “Association”);

WHEREAS, the reason for the proposed RIF is due to financial reasons;
WHEREAS, representatives of the Board and the Association met to review the potential RIF;

WHEREAS, the Association and bargaining unit members affected by the RIF have been notified
accordingly;

WHEREAS, the Superintendent has recommended to the Board that it effectuate a RIF and abolish a one-
half (‘%) KHS English Language Arts position, two (2) middle school positions and one (1) elementary
school position, that it partially abolish one (1) FTE Special Education position by three-eighths (3/8) to
make it a five-eighths (5/8) position, and that it suspend applicable individual teaching contracts without pay
consistent with the terms of the CBA and Ohio law; and

WHEREAS, it is anticipated that the impact of the RIF on current teachers will be minimized due to attrition
and the fact that the FTE Special Education position is currently vacant.

NOW, THEREFORE, BE IT RESOLVED THAT:

Section 1. On the recommendation of the Superintendent, and because such action is in the best

interests of the District, this Board hereby determines it is necessary for financial reasons to implement a RIF
and abolish a one-half () KHS English Language Arts position, two (2) middle school positions and one (1)
elementary school position, partially abolish one (1) FTE Special Education position by three-eighths (3/8),
and suspend applicable individual teaching contracts without pay.

Section 2. On the recommendation of the Superintendent, the Board hereby abolishes a one-half (/%)
KHS English Language Arts position, two (2) middle school positions, and one (1) elementary school
position, and it partially abolishes one (1) FTE Special Education position by three-eighths (3/8) to
make it a five-eighths (5/8) position, and it reduces its teaching staff accordingly.

Section 3. On the recommendation of the Superintendent, the Board hereby reduces its ~ certificated/licensed
teaching staff by suspending the related employment contracts of Elizabeth Ford.

Section 4. The effective date of the abolishment of the aforementioned positions and the resulting RIF and
suspension of the employment contracts shall be July 31, 2018.

Section 5. Any bumping or displacement rights and obligations shall be governed by the Agreement, Board
policy, and/or applicable law. Likewise, any rights of recall shall be governed by the Agreement, Board
policy and/or applicable law.

Section 6. The Superintendent and Treasurer or their designees are hereby authorized and directed to
provide notice of this action to the appropriate Association official and affected employees and to
take any and all additional actions necessary to implement the abolishment of positions, the resulting
RIF, and the suspension of employment contracts.

Section 7. It is hereby found and determined that all formal actions of this Board concerning and relating to
the adoption of this Resolution were adopted in an open meeting of this Board, and that all deliberations of
this Board and any of its committees that resulted in such formal action were in meetings open to the public
or in executive session as permitted by Ohio law.

Section 8. This Resolution shall take effect and be in force from and after the earliest period allowed by
law.

Roll Call: Ayes: Mr. Cosgrove, Mrs. Green. Mr. Meyer, Mrs. Talty, Mr. Withrow
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It was moved by Mrs. Green and seconded by Mr. W that the following resolution be adopted:

Resolution #61-2018

3. Recommendation to approve a two-year contract for Sheila Dikowicz as Transportation
Supervisor, effective September 1, 201 8, at an annual salary $36,414.00 plus $18,500.00 per
Shared Transportation

Roll Call: Ayes: Mr. Cosgrove, Mrs. Green. Mr. Meyer, Mrs. Talty, Mr. Withrow

It was moved by Mrs. Green and seconded by Mr. Withrow that the following resolution be
adopted:

Resolution #62-2018

4. Recommendation to approve a two-year contract for Ann Paulic, Executive Administrative
Assistant to the Superintendent, effective September 1, 2018, at an annual salary of
$21,000.00

Roll Call: Ayes: Mr. Cosgrove, Mrs. Green. Mr. Meyer, Mrs. Talty, Mr. Withrow

It was moved by Mr. Meyer and seconded by Mr. Withrow that the following resolution be
adopted:

Resolution #63-2018

5. Recommendation to approve Educational Service Center of Northeast Ohio Inter-district
Service Area Contract

Roll Call: Ayes: Mr. Cosgrove, Mrs. Green. Mr. Meyer, Mrs. Talty, Mr. Withrow
It was moved by Mrs. Talty and seconded by Mr. Meyer that the following resolution be adopted:

Resolution #64-2018

6. Recommendation to approve a resolution to authorize participation in Beneficiary Mitigation
Plan-Seeking Partial Funding for School Bus Replacement through the Ohio Environmental
Protection Agency

Resolution to authorize participation in beneficiary mitigation plan-seeking partial
funding for school bus replacement through the Ohio Environmental Protection

Agency

WHEREAS, Owners of eligible medium and heavy diesel fleets in 26 Ohio priority counties are
invited to apply for grants to repower or replace diesel vehicles and equipment with new clean diesel
or alternative fuel (CNG, LNG, propane, diesel electric hybrid) or all-electric vehicles and equipment.
A total of $15 million is available for grant awards between $50,000 and $2 million. All projects
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require a minimum match of 25 percent, with larger matches required for some project categories ;
and

WHEREAS, Ohio EPA developed a Beneficiary Mitigation Plan, as required for the state to
accept and distribute funds allocated to Ohio from the Volkswagen settlement. The plan
directs these funds to eligible projects to achieve the maximum air quality benefits for the
people of Ohio. The plan was developed with multiple opportunities for public comment. Ohio
EPA reached out to the public, fleet owners, interest groups, government officials and
transportation organizations for information and ideas about how the settlement money should
be spent within the allowable uses ; and

WHEREAS, Based on the rate at which VW is required to deposit funds to the Mitigation
Trust, and the number of grant projects that can be effectively overseen, Ohio EPA  expects
to award $15 million in competitive grants for fleet and

equipment projects in each of the first three yearsof the program (2018, 2019 and

2020). Separate funding opportunities will be offered for infrastructure projects such as electric
vehicle charging. The EPA expects to continue to award funding annually until the remaining
available funds have been spent; and

WHEREAS, Ohio’s plan must direct funding to areas that bear a disproportionate share of
the increased pollution burden. This includes densely populated areas and communities adjacent
to rail yards, shipping terminals, and distribution centers where diesel emissions have been
concentrated. Based on air quality (Ohio counties designated 4/30/ 18 as Nonattainment under
the Clean Air Act due to ozone levels), historical levels of diesel emissions, the locations
where the most VW vehicles equipped with defeat devices were registered in Ohio, and U.S.
EPA’s Environmental Justice Screening and Mapping Tool , Ohio EPA developed a map
showing the counties where eligible projects should receive first priority and secondary priority
for the available funds; and

WHEREAS, The Kirtland Local School District is located in Lake County, Ohio, a designated
priority county under the Beneficiary Mitigation Plan; and

WHEREAS, The Kirtland Local School District has identified (1) one school bus in its fleet
that meets the minimum basic requirements for inclusion in a competitive funding proposal;
and

WHEREAS, The Kirtland Local School District has an established funding source that provides,
among other expenditures, funding for school bus replacement on an annual basis; and

NOW THEREFORE IT IS HEREBY RESOLVED, that the Kirtland Board of Education
authorizes the Transportation Director to complete all necessary documentation to apply for
funding under the competitive application process outlined in the Beneficiary Mitigation Plan
in order to secure partial funding for (1) one school bus replacement for the district.

Roll Call: Ayes: Mr. Cosgrove, Mrs. Green. Mr. Meyer, Mrs. Talty, Mr. Withrow

Tt was moved by Mr. Withrow and seconded by Mrs. Talty that the following resolution be
adopted:

Resolution #65-2018

7. Recommendation to approve an overnight trip to Camp Whitewood in Windsor Ohio for the

Girls’ Varsity Soccer team, August 13, 2018

Roll Call: Ayes: Mr. Cosgrove, Mrs. Green. Mr. Meyer, Mrs. Talty, Mr. Withrow
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It was moved by Mr. Meyer and seconded by Mrs. Green that the following resolution be adopted:

Resolution #66-2018

8. Recommendation to approve a resolution to change the effective date of prior board action
implementing the abolishment of an accounts payable position in part and a partial
reduction in force

A RESOLUTION TO CHANGE THE EFFECTIVE DATE OF PRIOR BOARD ACTION
IMPLEMENTING THE ABOLISHMENT OF AN ACCOUNTS PAYABLE POSITION IN PART AND
A PARTIAL REDUCTION IN FORCE

WHEREAS, the Board previously approved a resolution #49-2018 during its regular session on June 18,
2018, to partially abolish one (1) accounts payable position by one-half (1/2) and effectuate a partial
reduction in force;

WHEREAS, in that resolution, the Board established July 31, 2018 as the effective date of the partial position
abolishment and reduction in force of the accounts payable position;

WHEREAS, the Superintendent has recommended to the Board that it modify the effective date of the partial
position abolishment and reduction in force of the accounts payable position for administrative reasons;

WHEREAS, the Superintendent has discussed changing the effective date with the affected employee and
representatives for the Kirtland OAPSE Local 366 Association; and

WHEREAS, the Board has determined it is in the best interests of the Kirtland Local School District to
rescind its prior action establishing July 31, 2018 as the effective date of the partial position abolishment and
reduction in force of the accounts payable position and instead make August 31, 2018 the new effective date.

NOW THEREFORE BE IT RESOLVED:

SECTION 1. The Board hereby rescinds its prior resolution #49-2018 to the extent it set July 31,2018 as the
effective date for the partial position abolishment, resulting reduction in force and the suspension of the
employment contract for the accounts payable position, and affirms all other authorizations in that prior a
ction shall remain intact.

SECTION 2. The Board hereby establishes August 31, 2018 as the effective date for the partial position
abolishment, resulting reduction in force and the suspension of the employment contract for the accounts
payable position.

SECTION 3. The President, Superintendent and Treasurer of the Board are hereby authorized and directed to
do all things necessary and consistent with this Resolution and to take such actions as are necessary or
appropriate to accomplish the objectives of this resolution.

SECTION 4. It is hereby found and determined that all formal actions of this Board concerning and
relating to the adoption of this resolution were adopted in an open meeting of this Board, and that all

deliberations of this Board and any of its committees that resulted in such formal action were in meetings
open to the public or in executive session as permitted by Ohio law.

SECTION 5. This Resolution shall take effect and be in force from and after the earliest period allowed
by law.

Roll Call: Ayes: Mr. Cosgrove, Mrs. Green. Mr. Meyer, Mrs. Talty, Mr. Withrow

10



July 30,2018
Regular Meeting

PUBLIC COMMENTS REGARDING NON-AGENDA ITEMS

It was moved by Mr. Meyer seconded by Mr. Withrow that the Board of Education recess to
executive session to discuss the performance review of the Superintendent at 8:25 p.m.

Roll Call: Ayes: Mr. Cosgrove, Mrs. Green. Mr. Meyer, Mrs. Talty, Mr. Withrow

Mrs. Talty exited before executive session started.
The Board reconvened at 9:21 p.m.

Roll Call: Ayes: Mr. Cosgrove, Mrs. Green. Mr. Meyer, Mr. Withrow

It was moved by Mr. Meyer and seconded by Mrs. Green that the following resolution be adopted:

Resolution #67-2018

Recommendation to approve resolution declaring Mr. Wade’s performance was “accomplished”
during 2017-2018 school year.

Roll Call: Ayes: Mr. Cosgrove, Mrs. Green. Mr. Meyer, Mr. Withrow

Mrs. Green moved seconded by Mr. Withrow that the meeting be adjourned at 9:29 p.m.

We, the undersigned, do hereby certify that the above and foregoing is a true and exact copy of the
proceedings that were held on the above aforementioned date.

+
Signed this » A/ Day of Ai&ﬁ(,’{,s);t\ ,2018.

Y
President ‘\, \ Treasurer
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